IS SAGLIGI VE GUVENLIGI EGITIMi: ETKILI EGITIM TASARIMI
VE EGITIM ETKINLIGINIi DEGERLENDIRME’

Elif SUNGUR ~
Maltepe Universitesi
1letisim Fakiiltesi, ISTANBUL

Dr. Cigdem VATANSEVER
Yeditepe Universitesi
Isletme Fakiiltesi ISTANBUL

Dr. Ali Riza TIRYAKI
Artt Damigmanlik, ISTANBUL

OZET

Calisma yasaminda etkili egitim, amag¢ ve hedefleri belirlenmis, egitilenlere ve kuruma 6zgii farkliliklar dikkate
alinarak yontem ve malzemesi gelistirilmis, uygulamaya doniik davranig degisikligi yaratmaya niyetlenen,
etkinliginin ve ise yararhgmin degerlendirilmesi gercken planli bir aktivitedir. is Saglhgi ve Giivenligi (ISG)
kiiltiiriniin olusumunda egitim ¢aligmalar1 6nemli bir kurum igi iletisim firsati olusturur. ISG kiiltiiriiniin
olusturulmasinda tepe yonetimin taahhiidiiniin ¢alisanlara aktarilmasi, ¢alisanlara bilgi ve beceri kazandirmak,
katilimi saglamak iizere yetiskin egitimi ilkelerine uygun olarak iSG egitimlerinin tasarlanmasi gerekir. ISG egitimleri
bilgi ve beceri kazandirmakla kalmamali, davranis degisikligi yaratmay1 hedeflemelidir. Bu bildiride bir siire¢ olarak
ISG egitimleri gereksinim saptama, amag ve hedef belirleme, yontem ve materyal tasarmmi, uygulamaya iliskin
ozellikler ve egitim etkinliginin degerlendirilmesi adimlar ¢ercevesinde iki farkl tiretim isletmesi incelenerek ele
alinmaktadir.

Arastirmaya konu olan isletmeler, gemi insaa ve otomotiv sektoriinde faaliyet gostermekte, ISG agisindan yiiksek risk
grubunda ve davranis odakl giivenlik yonetimi ilkeleri dogrultusunda is giivenligi kiiltiiriinii olugturma gabasi
igindedirler. Arastirma evreni bu isletmelerin, 1000'i askin sayida ISG egitimlerine katilan galisanidir. Arastirmada,
egitimlerin 6grenme hedeflerine ne kadar ulastigi 6n-son test sonuglari, katilimeilarim egitime yonelik izlenimleri ve
egitim kazanimlarmin sahaya transferi ise odak grup goériismeleri ve katilimli tartigma yontemleri ile elde edilen
veriler incelenerek sunulmaktadir.

Bildiri, olumlu saglik ve giivenlik kiiltiirii olusturmada nemli katkis1 olan is yerinde ISG egitimi esaslar1 konusunda
degerli bilgileri ISG literatiiriine kazandirilmasi hedeflenmektedir.
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ABSTRACT

Efficient training in work life is a planned activity that has predetermined aims and targets, with methods and
materials developed in line with the unique differences of the trainees and the corporation, aims to make a behavior
change in practice and that needs to be evaluated in terms of efficiency.

While shaping an Occupational Health & Safety culture, the promise of top management should be transfered to
staff, Occupational Health & Safety trainings in line with adult training principles should be designed to assure
attendance and bring in information and skill to the workers. Occupational Health & Safety trainings also should aim
to make a behavioral change. In this paper, we work on two seperate production companies within the scope of
defining the need, determining the target, designing method and materials, characteristics in line with practice and
evaluation of the efficiency of the training as a process.

Companies inquired are in ship building and automotive sectors which puts them in the high risk group in terms of
Occupational Health & Safety and they are both trying to build an occupational safety culture in term of behaviore
oriented safety management principles. The research area consists of the over 1000 workers of these two companies
who have attended Occupational Health & Safety trainings. How the trainings reached theirs learning targets is
presented through before-after test results. The impressions of trainees and whether trainings inputs are transfered to
practice are presented through data by focus group interviews and disscussions with participants.

The paper targets to add valuable information about Occupational Health & Safety training principles in the
workplace which has significant contributions to forming a positive health and safety culture to the Occupational
Health & Safety literature.
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